
KEY EXECUTIVE/ELECTED OFFICIAL COMPENSATION

BUDGET YEAR 2019-20

ANNUAL

FULL

HOURLY TIME

DEPARTMENT RATE EQUIVALENT

COUNTY MANAGER/FINANCE OFFICER (COMBINED ROLE) 50.48$    105,000$      

ALLOCATED AS FOLLOWS:

COUNTY MANAGER 10.10$    21,000$        

FINANCE OFFICER 40.38$    84,000$        

PREVIOUS COUNTY MANAGER PAY FOR COMPARISON 31.25$    65,000$        

RESULTING IN ANNUAL COST SAVINGS TO TAXPAYERS OF 21.15$    44,000$        

DSS DIRECTOR 38.46$    80,000$        

HEALTH DIRECTOR 38.46$    80,000$        

SHERIFF 32.11$    66,789$        

REGISTER OF DEEDS 21.26$    44,211$        

EMS DIRECTOR/EMERGENCY MANAGEMENT DIRECTOR (COMBINED ROLE) 29.25$    60,840$        

COUNTY COMMISSIONERS - BASE PAY 7,040$          

ADDITIONAL $50 STIPEND PER MEETING

BASED ON A 40 HOUR WORK WEEK - 2080 HOURS PER YEAR

OVERTIME HOURS ARE BANKED INTO COMPENSATORY TIME PER LOCAL POLICY AND 

FOLLOWING UNITED STATES LABOR LAW WHERE APPLICABLE


